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 Postponement 

 Penalties 
 End of the training year 
 Receiving requirements 

 
 

Evidence Instructions Private In the year Training Compulsory ( 
privilege ) according to For the list Unified 

Introduction : 

        year Franchise she a period Training Mandatory Intense 

on all the students Successful people in the year Scholarship 

For the band fourth /  level Fourth ( hours approved ). 

considered as This is amazing the year Demanding Basic to 

get on license practice profession Nursing . Includes a period 

Training in This is amazing the year Ali 12 months He spends 

it the students in Hospitals university / educational, And it 

moves on During it the students between sections different to 

the hospital Practice In which complete Tasks Their work 

under Supervisor direct from the college And the hospital . 

It is considered training Excellence Nursing from mission the 

basic that get up With it faculties Nursing To prepare a 

graduate for work efficiently Vocational And behavioral High It 
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qualifies For tasks Futurism , And to achieve that He was 

from between Steps Important To succeed this the program 

Preparation booklet on program the year Training Compulsory 

Totally Nursing - university Asyut To be As Guide during the 

year Training ( Privilege ) which maybe from Nah Identify on 

message And goals the program And system implement it 

And its management And regulations the organization for him 

And system Record Daily And system Calendar  . 

 

 

 

 

 

Program message  : 

The Excellence Program at the Faculty of Nursing, Assiut University 

seeks to provide students with professional skills to provide nursing 

care based on evidence-based practices through standards based 

on nursing competencies within a framework of recognized 

university values . 
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Program philosophy : 

    We believe that nursing is an independent profession that does 

not differentiate between people according to gender, race, color, 

religion or culture . 

We believe that the patient has the right to accept or reject those 

who provide him with nursing care . 

We believe that compulsory training year students perform nursing 

procedures while respecting privacy . 

We believe that the students of the compulsory training year should 

perform their nursing duties in a timely manner without delay or 

procrastination 

We believe that students of the compulsory training year will provide 

comprehensive nursing care based on the needs of each patient . 

 

 

the program Objectives(1) Article  
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General the goal : 

    the goal the main For a program Excellence Nursing he 

facilitation transition students Franchise From education stage 

to market the job With a profession Nursing And that By 

training in Places training , Allow Merge the information And 

skills And behaviors acquired during Years the study To 

acquire Skills the operation And merit in area Nursing And 

ability on to bear fatigues Responsibilities required , to reach 

to the level that The privilege may be prolonged from 

presentation care Nursing Self the quality The high . 

Procedural Objectives               : 

 when end the year Training He is students Franchise college 

Nursing We are able Ali  :- 

1-  Application Skills Professional in the job Clinical Efficiently  

. 

2- Application And follow Ethics Occupation in Work  . 

3-  Transfer from phase the study to phase non Accreditation 

on others Independence . 

4-  Adaptation with conditions the job from life the study to 

give the time entirely For work . 
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5-  Development the behavior Positive To develop relations 

Effective during Work . 

7- Increase Sensation Responsibly And endure Its burdens  . 

8-  Knowledge relations official And other official in Ocean the 

job To apply Methods Connection different that help on 

Access to care Nursing The complete one . 

9-  Building relationship Therapeutic treatment for patients  _  

And their families   

10-  And encouragement relations Cooperative with 

Colleagues And doctors And the workers By oath And the 

hospital , Than Lead to investigation Quality care Health . 

11-  Development Skills Administrative And leadership I have 

students Franchise . 

Franchise students Tasks  : 

1. Commitment And rules the year Training  . 

2. Commitment in Places Training specified According to For a 

table Training private With it  . 

3. The performance With performance Activities Required Get 

it done Administration on her in booklet Procedures  . 
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4. Commitment ( to attend). And leaving ) and uniform And 

appearance And behavior and requirements Work  . 

5. communication Effective with The patients And members 

the team Healthy . 

6. presentation file Achievement private With skills after all a 

period Training And approved from admin on Franchise in 

place Training And it depends in end Period Training from 

Coordinator Academic For the year Training  . 

Article (2): General objective 

The internship year program aims to increase the efficiency of 

nursing students and improve their abilities that were acquired 

during the theoretical and practical study phase at the college 

and give them opportunities to apply the practical experience 

that the students acquired in practical training settings 

through : 

1- Apply the practical skills you have acquired and link them 

to the reality of work and the patient’s needs . 

2- Providing comprehensive, high-quality nursing care to the 

patient and maintaining his safety. 
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3- Use critical thinking in decision making, planning and 

providing nursing care. 

4- Training on the independence of making medical decisions 

in the field of specialization and dealing with them with 

professional competence. 

5- Developing leadership, critical thinking, and decision-

making skills while maintaining the ethics of the nursing 

profession . 

6- Be informed of everything new in the field of nursing 

specialization and develop reading and research skills. 

7- Developing communication skills among students and 

members of the health team, as well as patients and their 

families 

 Training For the year the public Provisions(4): Article 

Compulsory : 

Required To join In the year Training ( excellence ) success 

With the band fourth Round ( May - September ) . 

Duration the year Training ( excellence ) two Ten (12) months 

AD At the university Asyut  start as Yaly  : 
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-  first September from all general with regards For successful 

people The role The first ( role may ) . 

-  first December from all general with regards For successful 

people The role The second ( turn September ). 

  *announces on start the year Training in all general after 

advertisement a result the band Fourth . 

 

 

 

Training Places (5):Article  : 
1. Distributed training students Franchise In hospitals 

University Or any institution Educational Another from 
during Coordination And the calendar from College 

Excellence Committee . 
2. The training period in private hospitals must not exceed 

Two months for every student and that Available I have 
the hospital specifications Matching For specifications 
Hospitals University from the size And specialties 
Therapeutic With it And that after consent council the 

college And the university  . 
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 form A committee to follow and supervision on to implement 
the program Ted Rebbe For students Franchise headed by A  .

  _Dr. Dean _ the college In his capacity as Chairman 
Committee ) and membership all From :- 

1- member body teaching With an oath administration 
Nursing As a coordinator academic between sections 

concerned And places Training  . 
2- coordinator Technical from sections that Complete 

training the students With it  : 
- to divide nursing Esoteric And surgical  . 
- to divide nursing Children  . 
- to divide nursing Women And obstetrics  . 
- to divide nursing Cases Critical And emergency  . 
- to divide administration Nursing  . 

3- Mrs / Manager general Nursing In hospitals University  . 
4- Supervisors Nursing By sections concerned With training  . 
5- Mr. General Manager administration Affairs the doctors 

Supervisor on students Excellence Nursing . 
6- Administrator Administrative on Affairs Franchise Totally 

Nursing . 
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And specializes A committee Supervision on students 

Franchise As follows : 

1- situation Goals and strategies For the program Training for 

a year Franchise  . 

2- look And express The opinion in Requests Postponement 

or re Courses Training For students Franchise before the 

offer on council college  . 

3- Preparation plan The program  . 

4- Preparation plan Training from during Coordinator 

Academic Totally And places Training In hospitals . 

5- Training plan to implement on And follow up Supervision  . 

6- discussion Problems that She objects to implement the 

she has Occasion Solutions suggestionAnd  Training plan   

7- Training the year end in the program calendar  . 

8- situation Proposals For plans Futurism For the program 

Training with taking in Consideration Benefit Optimum For 

the society And needs Franchise students. 
 

groups Supervision on Franchise : 
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There is five groups To supervise on students Privilege in 

Specialties Clinical The following : 

1- group Supervision on students Privilege in specialty nursing 

Esoteric And surgical . 

2- group Supervision on students Privilege in specialty nursing 

Children  . 

3- group Supervision on students Privilege in specialty nursing 

And obstetrics Women . 

4- group Supervision on students Privilege in specialty nursing 

Critical Cases . 

5- group Supervision on students Privilege in specialty 

Nursing administration . 

 

Specialties group Supervision on students Franchise : 

1- Planning And implementation the program Indicative in 

beginning the year Training And loyal beginning all turn 

Training . 

2- Planning And implementation And follow up For a program 

Specialization in Privilege  . 

3- Performance And calendar Supervision . 
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4- Calendar private With all a period Training on that Includes 

Training place calendar  . 

5- discussion the problems that She objects Training in 

she has Solutions finding And try Specialization.   

6- an offer what Regards the group Training from calendar or 

problems or Proposals on coordinator Section then A 

committee Privilege . 
 

Training In the year Enrollment Conditions(6): Article  : 

 precedes the year Training For honors students a period 

Directive Indicative General   )Preparatory Orientation Program 

 (, It is considered Presence This is amazing Period Training 

compulsory, And loyal condition Absent the students no 

Permissible for them  start year Training unless after passing 

the program Indicative with Successful people in Role 

September from same General. 
 

 

Practical Curriculum: (7) Article  : 

1- He should situation Curriculum It contains on number from 

Decisions Training Practical private In a year Franchise on 
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that Characterized By character Applied He suggests 

Learning Self , also He should on requester continuity 

application actual where Complete His guidance on 

Importance education Continuous from during presentation 

Projects in Specialties different ' and their application And 

submit Reports on Its results . 

2- He should that no Transgress size Decisions In a year 

Franchise 20% of the year Training (2 to 4 hours) . Weekly  

 (to leave the field For training Practical  . 

3- Complete Procedure day scientific in end all Month To view 

And discuss Threads Scientific Private By training Practical 

for every turn And solve the problems that It comes up in 

This is amazing session  . 

4- Complete distribution Manual " Guide Privilege on _ 

students Privilege in beginning the year Training It includes 

Brochure Vision And a message the year Training And also 

Its objectives The strategy , Description For the program 

Training , next to Foundations And the rules the 

organization for work during year Franchise And rights And 

duties Deputy Nursing with students Franchise  . 
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Training fields (8): material : 

Complete training students Franchise In hospitals Affiliate To 

a university Asyut And it can that Complete Training In 

hospitals University or Educational Affiliate For universities 

Other Include Its faculties college nursing get up By following 

up and supervision on to implement the program Training For 

students Franchise . 

It is determined fields Training With specialties The 

following  : 

• Nursing Esoteric Surgical            )two months  ( 

• nursing care Concentrated                  )two months  ( 

• nursing children                      )two months  ( 

• nursing health the mom And my talk Birth     )2  

months ( 

• administration Nursing                       )two 

months ( 

• lonliness Training Electives                )two 

months ( 
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1. Determine Period Electives from before Student / Female 

student Franchise in Units training, And that after consent 

A committee Franchise Totally Nursing in order to Polish In 

which His skills . 

2. He should that Mentionsed area Training The specialist in 

certificate completion the year Training  . 

on that He is training Student _ _ on Cases Critical And 

emergency in sections mentioned And also sections that 

require skills High . 
 

With  Complete that University Hospitals And specializes

As follows Training it  : 

1- to implement procedures to receive the job For students 

Franchise when beginning year Training excellence  . 

2- Cashing reward Monthly For students Franchise   

3- to provide Residence Occasion For students Franchise 

Expatriates during a period Training . 

4- Supervision on signature students Franchise in Notebooks 

official Private In attendance And leaving  . 
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5- Confinement rate Absence Of all kinds , And take 

Necessary According to For rules Regulations . 

6- to provide Potential And supplies Necessary And the 

environment Occasion For training . 

7- Approval Vacations of all kinds after Her signature from 

Sunday Members the group Supervisor on Training ( and 

directed Franchise By loneliness  .( 

8- Investigation And signature Penalties with regards For 

violations that Located from students Franchise building on 

the report Presenter from President body Nursing With 

loneliness after Taking opinion Officials Totally Nursing or 

the report Presenter from Members body Training Officials 

on Supervision on Training Clinical In hospitals And that 

According For the law general For affairs staff In the 

country And the rules Maamoul With it in that Hospitals . 

 

Article (9): The scientific curriculum for the internship 

year 

1. A curriculum must be developed that contains a number of 

practical training courses specific to the internship year, 
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provided that it is characterized by an applied nature and 

suggests self-  directed learning. The student must also 

have continuity in actual application, as he is directed to 

the importance of continuing education  through presenting 

projects in various specializations and applying them and 

presenting them. Reports on its results . 

2. The size of the internship year courses should not exceed 

20  %of the training year (2 to 4 hours per week) to leave 

room for practical training . 

3. An electronic educational platform is created through 

which : 

- Providing all practical and educational resources 

that the student may need . 

- Communicate with the student through 

correspondence or  video conference on a regular 

basis (weekly or monthly). 

4. Workshops are conducted on a monthly basis to present 

study cases, problems, and proposals (it is possible to 

dispense with it and suffice with the educational platform) 

according to the circumstances of each case . 
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Franchise A committee Specializations(10): Article :  

Specializes The Commission With the following:   

1. Preparation plan program Training Practical for a year 

Franchise Training   

2. to set fields Training Clinical that He will train With it 

students Franchise   

3. Coordination between the college And places Training   

4. Supervision And follow up on to implement plan Training 

Objectivity   

5. discussion Problems that She objects to implement the 

plan Training And suggestion Solutions Occasion   

6. calendar the program in end year Franchise Training   

7. situation Visualization And proposals For plans Futurism 

For the program Training with Taking in Consideration 

Benefit Gay For students Franchise And needs market the 

job from Graduates  

8. look And start The opinion in Requests Postponement or re 

Courses Training For students Franchise before the offer 

on A committee Affairs Franchise  . 
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9. evaluation Places Training building on Reports the 

introduction from Members body Teaching The leaders 

With supervision on training students Franchise According 

to For specialization . 

Academic Coordinator(11): Article    

Coordinator Academic For a program Franchise he member 

body teaching get up In coordination Academic for every 

Affairs the program where it costs By doing With tasks And 

burdens the year Training And it can resurrection By sharing 

in the responsibility with president Section Scientific To 

manage Nursing It sums up Tasks Coordinator Academic For 

the privilege With the following  : 

1. Supervision on training program year Franchise With what 

He agrees with Goals college Nursing And hospitals 

concerned In implementation of the objectives of the 

concession list . 

2. Presence Meetings that she has relationship With students 

Franchise with Committees the college And management 

Hospitals  . 
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3. Coordination between administration Hospitals University 

concerned And management college Nursing in all what 

Regards training students Franchise  . 

4. distribution number students Franchise on sections With 

what Suits with Their numbers And goals college  . 

5. presentation Proposals about development Training 

Scientific And enter Modifications required in Regulations 

and instructions According to Variables and presenting 

them to the Chairman of the Franchise Committee . 

6. review Regulations Organizational For students Franchise 

In coordination with administration Hospitals And a 

committee Franchise  . 

7. Planning to solve Problems And enter Improvements And 

modifications In coordination with body Nursing And 

management Centrality To the hospital  . 

8. Consolidation relations And trends with Members the team 

Healthy in sections Concerned  . 

9. tracking Reports Members body Teaching And 

confrontations Franchise from where Absence And 

estimates And problems Private  . 
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10. Share in Preparation program Courses different For the 

privilege and adoption from The committee . 

11. evaluation the program Training during And at an end year 

Franchise . 
 

Article (12) Academic Coordinator 

The Academic Coordinator for the Internship Program is a 

faculty member who coordinates academically for all program 

affairs. He is assigned to carry out the tasks and burdens of 

the training year, and he may share responsibility with the 

Head of the Scientific Department of Nursing Administration. 

The duties of the Academic Coordinator for the Internship are 

summarized as follows: 

1. Supervising the internship year program in accordance 

with the objectives of the College of Nursing and the 

hospitals concerned . 

2. Attending meetings related to internship students with 

college committees and hospital administration . 

3. Coordination between the administration of the 

concerned university hospitals and the administration of 
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the College of Nursing in everything related to training 

Tala with distinction . 

4. Limiting the number of students with distinction to the 

departments, in proportion to their numbers and the 

goals of the College of Nursing. 

5. Submitting proposals regarding developing practical 

training and introducing the required amendments to 

regulations and instructions according to changes . 

6. Reviewing the regulations for internship students in 

coordination with the hospital administration and the 

college’s internship committee . 

7. Planning to solve problems and introduce improvements 

and modifications in coordination with the nursing staff 

and the central administration of the hospital. 

8. Strengthening relationships and trends with members of 

the health team in the relevant departments. 

9. Follow up on faculty members’ reports and excellence 

guidelines in terms of absences, grades, and special 

problems . 
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10. Participate in preparing the program for the various 

internship courses and having it approved by the 

committee. 

11. Evaluation of the training program during and at the 

end of the internship year . 
 

 Article (13) Concession supervision groups 

There are four groups to supervise internship students in the 

following clinical specialties: 

1. and surgical nursing  . 

2. Obstetrics and gynecology nursing 

3. Pediatric nursing 

4. Nursing administration 

5. Each specialized group consists of a teacher from the 

Department of Nursing Administration, assisted by a 

number of faculty assistants (teaching assistants and 

assistant teachers) from both the Department of Nursing 

Administration at the college as well as the specialized 

department at the college. Each group has a president 

and a vice president. 
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6. Each group is specialized in implementing the training 

program through follow-up, supervision, and evaluation of 

the internship student’s performance. This group is also 

specialized in discussing the problems that obstruct the 

training, as well as presenting the group’s proposals to 

solve these problems to the internship committee. 

7. The groups charged with supervision submit periodic 

reports on the functioning of the mind and any 

observations or recommendations to the Chairman of the 

Committee, provided that they are recorded and 

temporary . 

 

Vacations System(14): Article   : 

 System Vacations students Franchise during the year 

Training According when Yaly :- 

applied System Vacations According Law No. 47 of 1978 AD 

about staff Civilians In the country And its amendments ( 

Articles 62 - 63 - 64 - 65 - 67.( 

And it states Article 62 from this the law on that it no 

Permissible For the worker or Employee that It breaks on 
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currency unless For vacation He deserves it in border 

Vacations assessed According to Articles (63 - 64 - 65) and 

in accordance with For controls And procedures that You put 

it down Authority Competent. 

 

First : vacations Model : 

1- Worth it students Franchise 7 days vacation a model during 

the year Training (12 months ) and no Permissible Include 

more from Two days Consecutive From her . 

2- no Permissible that It counts Absence vacation a model in 

days Plural and holidays official And holidays . 

3- Complete presentation Holiday The model after Return 

directly for work Otherwise You won't It counts With it . 

4- It counts day Absence Two days later vacation a model 

And that in a period the job for 12 hours ( eg Staying up 

late ) then allowed Balance With that If did not Allow It 

counts absence. 

Second : Vacations Regular  : 

1- Worth it students Franchise (15) days vacation Ordinary 

after 6 months ago from beginning the year Training  . 
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2- no Granted the students vacation Ordinary more From 3 

days in Period Training One. 

3- progress Holiday Ordinary before a job Tables Private 

period Training What is meant? Taking Holiday With it . 

4- no Permissible delay days Comforts And annex it with 

Holiday Ordinary unless With his consent Advance from 

Coordinator Academic And according to For the rules 

Maamoul With it  . 

Third : Vacations Pathogenesis  : 

applied on students Franchise when Their resurrection On 

vacation Satisfying or vacation situation the rules Maamoul 

With it in the hospital that Complete With it Training , Must 

that Be Holiday Pathogenesis Accredited from Hospitals 

University that Complete Training with it, after Approval 

Vacations Pathogenesis Take into account following when 

Implementation  : 

1- if Interspersed with it comfort or vacation It counts within 

days Illness . 

2- Must from Presence students Privilege directly after 

Holiday Pathogenesis until if Follow Holiday day Rest  . 
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3-  Make up for it days Absence On vacation Satisfying in 

end the year Training And it is done Alert With that before 

The performance On vacation  . 

Fourth : cases Absence : 

- in condition absence students Privilege sign on them 

punishment from the hospital University that Complete 

Training With it At a discount day Absence ( with days 

penalty It increases Repeatedly Absence without So ) from 

reward Monthly  . 

- It counts rate the audience And absence in end all turn 

Training And loyal condition Transgress them rate Absence 

Complete re Period Training In addition to Punishment 

Material the previous. 

 

Calendar System (15):Article  : 

 Complete calendar performance students Franchise during 

And after an end all a period Training And that Accordingly 

System For calendar Includes on The following  :- 

1- register the performance Daily For students Franchise    )

Log Book  ( 
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2- existing Skills Necessary for every Specialization  . 

3- Form note procedures Nursing  )Procedure Check list  .( 
 

 

 And it is done situation Calendar Final in picture a report 

Includes appreciation level the performance as Yaly  : 

- Change Patients :    For less From 60% 

- Acceptable :            From 60% - less From 65% 

- Good : from 65% - less From 75% 

- Good Very :          From 75% - less From 85% 

- Excellent : 85% or more 

-  It is required To pass the year Training Successfully It 

happens students Franchise on Estimate (60%) on the least 

in all specialty from Specialties Training . 

-  In condition non It happens students Franchise On (60%) 

on the least As a calendar in all lonliness Training or I 

exceeded rate Absence With more From 10% in any lonliness 

Training , Complete re Period Training in Unit concerned in 

end year Training , And loyal This is amazing Status if She 
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passed a period Replay With more From 60% no It counts 

she has Only 60%  . 
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Article (16) Evaluation 

The goal of the evaluation is to raise the student’s scientific, 

practical, and professional competence and level, evaluate 

errors and identify them to discuss and correct them, and also 

motivate the outstanding student and evaluate the student 

who is not serious at work . 

1. (portfolio/log book) is created for each student since the 

beginning of the training year to monitor the degree of 

progress or deterioration in the student’s daily/monthly 

performance or from one training session to another  . 

2. The student is evaluated by the college, represented by 

the Excellence Affairs Committee, and by the 

hospital/training unit, represented by the nursing 

supervisors (the unit ’s nursing director and nursing 

supervisors). It is also possible to seek assistance from 

members of the health team . 

3. A unified form is used to evaluate the student’s 

performance by all parties, which contains: 

- General appearance 
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- Behavior – communication with patients, companions 

and team members 

- Regularity (attendance - absence - tardiness) 

- Adherence to rules, regulations and laws 

- Maintaining patient safety and security 

- Registration and notification 

- Accuracy of work and skill in providing nursing service is 

achieved through : 

- The actual care provided to the patient (complete, safe, 

skillful and highly efficient ( 

- Daily performance record 

- Patient delivery and reception 

- Evaluate and determine his needs and priorities and take 

care of him 

- List of skills needed for each specialty  )competencies ( 

- Performance evaluation observation form for nursing 

procedures (observation check list)  . 

- Registration, blogging and reporting  . 

- Honesty, credibility, responsibility, and the ability to act in 

different situations are also taken into consideration. 
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- The results of the investigations that the honors student 

may be exposed to . 

- Negligence in work and errors, especially those that may 

result in harm to oneself or others, especially the patient. 

It is taken into consideration whether this error is the 

result of negligence, ignorance, lack of knowledge, or a 

policy that needs to be corrected . 

- The final evaluation is put in the form of an estimate and 

a percentage , where (60% and more) is considered 

satisfactory and less than (60%) is considered 

unsatisfactory . 

- The outstanding student is encouraged and highlighted, 

and an improvement plan is drawn up for the student 

whose evaluation is unsatisfactory  . 

- Attendance, absence, regularity at work, seriousness of 

the work provided, and the level of care provided by the 

student to the patient are also taken into consideration  . 

 

Training In the year the transfer System(17) Article : 
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1. maybe training students Franchise According to For the 

site Geographic For their residence Provided that He is 

Supervision from before faculties Nursing in same the site 

on that Complete send Reports the performance or 

Calendar to the college that Lesson With it requester For 

the extraction certificate Franchise  . 

2. if It was completed Training in place not the college that 

Lesson With it requester Mentionsed name the college that 

It was completed In which Training on that He appears this 

in certificate completion the year Training  . 

3. He should that He is place Training hospital collegiate or 

educational on condition Availability all sections that 

Complete In which Training ' as well Existence Supervisors 

nursing Achievement on Bachelor's Nursing . 

4. Complete Supervision on Students Franchise by 

responsible Training Nursing In the hospital or Heads 

sections or Prompts Nursing or Deputies Nursing that He 

found . And it is done calendar Student _ _ monthly And 

send Calendar to the college Affiliate to her Student ( 

college ) . that Lesson With it Student ( student ) . 
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5. Committed students Excellence Nursing Converters In the 

presence of the program Tawjihi Training private With 

excellence And it applies on him What is done by this The 

special on Rest Students . 

6. You receive Students Excellence Nursing statement In 

courses The training The clarifier In which the month And 

the oath that will You train in it and on the hospital Adapter 

to her Commitment by this The statement  . 

7. get up students Franchise By ending procedures the 

transfer in an appointment Maximum 20 days before 

beginning Course Training . 

8. progress Students Excellence Nursing evacuation Party 

And a statement Vacations And forms Calendar Private 

With them after an end year Franchise directly And in 

Duration Maximum week from His history  . 

9. Complete Extract certificate Franchise by the college that 

Lesson With it the students after Complete Calendar by the 

college that training With it Student _ _ or the hospital 

Educational . 
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10. Permissible For college non Approval on transformation 

Students To spend the year Training in college Another or 

Acceptance transformation Students from college Another  . 
 

In  Nursing college For a graduate Training System

The other Egyptian universities 

         Complete Collection Amount ( decided by council the 

college annually on all Month Training ) drives him requester 

a graduate college Nursing In universities Egyptian The other 

 And it is supplied To calculate College Public Service Center 

And the truth in amendment Fees The bottom line is that He 

desires in Judiciary the year Training Compulsory In hospitals 

university Asyut under Supervisor  the college , on that  Bear 

The side Adapter Of which Cashing Reward Overall  Monthly 

Private With the student throughout a period Training And for 

a council college  . 
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And commitment the audience(18):  material 

Required To pass students Franchise a period Training in any 

lonliness , 90 % attendance Duration assessed For training in 

This is amazing Unity . 

-  It is permissible For excellence Nursing delay the year 

Training perfect or delay a period or more during Sunnah . in 

condition the desire in Postponement He presents students 

Privilege A request Explaining with it a reason Postponement 

And he looks in it from before A committee Supervision And 

follow up on students Franchise 

  )Submitted the demand before Postponement In a month on 

least ) before Period Training . 
 

Postponement Regulations(19) Article   : 

1. He is entitled For a student Privilege delay Training in 

Period Training perfect or delay turn  or more during the 

year Training on that He is Excuse Acceptable from A 

committee Privilege  . 
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2. when delay the year Training  perfect He presents student 

Excellence Nursing A request Explaining with it a reason 

Postponement To look at in it from before to divide Affairs 

Privilege In college, it is presented to the Concession 

Committee to decide whether to accept the postponement 

or rejection . 

3. in condition delay turn or more during the year Training He 

should Progress To postpone before beginning a period 

Course With a duration Enough no Say less on ten days ( 

day twenty from month ) before start a period Training 

Desirable Postpone it . 

 

 

 

Penalties System 20)Article (   : 

1. in condition absence students Privilege sign on them 

punishment from the hospital that They train With it At a 

discount day Absence ( with days penalty It increases 

Repeatedly Absence without So ) from reward Monthly  . 
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2. in condition non existence students Franchise in Section 

that Complete Training in it after the signature In 

attendance Daily in the hospital sign on them punishment 

At a discount day From whom? reward Monthly And with 

repetition this verb more from three times Complete re 

Course Training that It was completed In which this verb 

in end the year Training  . 

3. It is considered student Franchise late if It's time 

Appointment The shift Without resurrection Receipt the job 

because of Due mechanism in border a fourth An hour 

)15  minutes    (with non Breach Really Entities Competent 

in Taking him to task on infringement Dates the job Van 

all three times delay It counts One day absence Added to 

days absence student Franchise . 

4. in condition Proof incident the signature And leave the job 

on student Franchise Complete a job investigation with 

him by member body Teaching Administrator from  to 

divide administration Nursing Totally And a testimony 

honorable Unit One peers requester And in This is 

amazing the condition Complete re week complete after 
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an end year Franchise And in condition repetition The 

incident Complete Double Duration . 

5. in some Cases Complete signature The penalty Direct For 

a student Franchise that Commit mistake particle or 

Breach System the job during Training And it depends 

The penalty from dean the college . 

Training the year End(21 ): Article  : 

Gets students Privilege in end year Training on certificate It is 

useful passing For a while Training assessed , Explaining 

With it beginning the year Training And its end And sections 

that It was completed Training With it And the duration 

Private With all to divide And also Appreciation general she 

has , And that from Administration Responsible on Affairs 

Franchise Totally Nursing - University Assiut . 

 

Receiving requirements : 

 : Female students -أ

1. 2    (uniforms According to For specifications advertiser 

location Excellence is approved by the Excellence 

Committee and the College Council . 



   
 
 

                                                                     
                                                                    

 
42 

 كلیة التمریض كلیة معتمدة من الھیئة القومیة لضمان جودة التعلیم والاعتماد 

2. Number (3) photos Card the number The nationalist  . 

3. Number (4) photos Optical 

4. Form Insurances And pensions 

5. Endorsement condition Social 

6. )3 (pounds stamp 

7. file Plastic 

8. shoes White / black 

9. For veiled women, it should be veiled according to the 

color approved by the committee and council along with the 

dress code 

 
 
 :  Students -ب

1. 2    (suits operations In accordance with the decision of the 

Excellence Committee and the approval of the College 

Council  . 

2. Sabo My men Black / navy blue  . 

3. Number (3) photos Card the number The nationalist  . 
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4. Number (4) photos Optical 

5. Form Insurances And pensions 

6. Endorsement condition Social 

7. )3 (pounds stamp 

8. file Plastic 

9. Form Recruitment (6 soldiers ) 


